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Meet Your Fa 
nationally on Title IX and 

previously served as a 
technical trai r r epartment of Justice VAWA 
campus an ee . Martha is a former President of the 
Assoc· · Student Conduct Administration, has 
be -n fa lty member for ASCA's Gehring Academy, 
an w , s part of the core team that developed ASCA's 

@--Xual Misconduct Institute. A student conduct 
professional for over 20 years, Martha is also a former 
dean of students and has extensive experience in 
residence life, behavior intervention, 
emergency services, orientation, leadership, and 
working with student organizations. 
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Section 106.30: Sexual Harass 
Sexual harassment means conduct on the basis of sex tha · fies one or 
more of the following: 0 



AND... Only Covered, 

• On campus 

• Campus Program, 
Activity, Building, a 

• In the United st~~v 

~ 

• Complainant 
pa rtici pati ng/attempting 
to participate in Program 
or Activity, AND 

• Control over Respondent 



Procedural Requirements for lnv~tigations 
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Procedural Requirements for Hear:"ngs 
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The Requirement of lmpartia · y 



Section 106.45(b)(1 )(iii) 

The Title IX Coordinator, investigator, 
decision maker, or facilitator of informal 
resolution must receive training on how 
to serve impartially, including avoid in C, 
prejudgment of the facts at issue, ·ct 
of interest, and bias N 
This training material may o yon sex 
stereotypes and must P-r te impartial 
investigations and ad· cations of 
formal complaint ~.exual harassment. 



Section 106.45(b)(1 )(iii) 

The Grievance Process requires 
that any individual designated For or against Complainants or 

Respondents generally, ora Title IX Coordinator, ~ 
Investigator, Decision-Mak 
Appeal Officer, or Inform 

An individual Complainant orResolution Facilitator have a 

0~ 
Respondent.conflict of interest 



In Summary... 
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Bias 



Conflicts of Interest 



If so, what is the nature of the relationship? 

erception that I 

i-stanced from the 

Avoiding Conflicts of 
Interest and Bias 
Ask these questions: 

• Do I know any of these individuals? 
• 

• Am I likely to have to work with or teach 
the future? 

• Do I hold any bias against any of 
individuals for any reason? 

• Could there be a reaso~~e 
do? ~ 

• Have I been adequ 
..............,.. 

I 
investigation pro 



Hearing Technology: Requirements 
and Consideratio S 

.............. 
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Purpose of the Hearin~ 

~~ 
Review and Determine Determine 
Assess Responsibility/ Sanction and 
Evidence Findings of Remedy 

Responsibility 

~ 
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Evaluating the Evidence 

Weight is determined by the finder of fact! 
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Hea 

Format of Questions 

Approach to Clarification 

... .... 
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The Participants 
The Parties 

An individual who is alleged to be 
the victim of conduct that could 
constitute sexual harassment~ 

~~ 
~~ 

Q ividual who has been 
eported to be the perpetrator of 

conduct that could constitute 
sexua I harassment. 

I/. 
GRAND RIVER 
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The Participants 
The Investigator 

• Can present a summary of the 
final investigation report, including items 
that are contested and those that are not; 

• Submits to questioning by ('..,~ 
the Decisionmaker(s) and the partie? \V 
(through their Advisors). ~ 

• Can be present during the en · H aring 
process, but not during deli ans. 

• Questions about their o ns 
on credibility, reco m..,..,~~Lied findings, 
or determinations, rohibited. If 
such information is introduced, the Chair 

GRAND R VER will direct that it be disregarded. 
:.II\.-:. ..... .. 



The Participants 
The Investigator 

• Can present a summary of the 
final investigation report, including items 
that are contested and those that are not; 

• Submits to questioning by ('..,~ 
the Decisionmaker(s) and the partie? \V 
(through their Advisors). ~ 

• Can be present during the en · H aring 
process, but not during deli ans. 

• Questions about their o ns 
on credibility, reco m..,..,~~Lied findings, 
or determinations, rohibited. If 
such information is introduced, the Chair 

GRAND R VER will direct that it be disregarded. 
:.II\.-:. ..... .. 



► Can be anyone, including a lawyer, a 
parent, a friend, and a witness 

► No particular training or experience 
required (institution appointed advisors 
should be trained) 

► Can accompany their advisees at all 
meetings, interviews, and the hearing 

► Advisors should help the Parties 

t t e 

prepare 
for each meeting and are expected to 
advise ethically, with integrity, and in 
faith 

► May not speak on behalf of their 
otherwise participate, excep 
advisor will conduct cross ~'-£1~"""'11nation at 
the hearing. ~ 

► Advisors are expec advise their 
advisees without di ting proceedings 

The Participants 
~S Advisors 

~,o 
0 ~ 



The Participants 
Advisors: Prohibited 
Behavior 

An Advisor who oversteps their 
role as defined by the policy 
should be warned once. If the 
Advisor continues to disrupt or 
otherwise fails to respect the 
limits of the Advisor role, th 
meeting may be ended, a tH 
appro p ri ate measures -------
impIeme nted. Subse ly, the 
Title IX Coordina ----..n.s the 
ability determin to address 
the Advisor's non-compliance 
and future role. 

,~ 
l ~ 
r 



The Participants 
The Hearing 
Faci Iitator/Coo rd i nato r 

► Manages the recording, 
witness logistics, party 
logistics, curation of 
documents, separation 
of the parties, and other 
administrative elem t , 0
of the hearing p~ 

► Non-Voting ~y-
► 0 tional n uired 



The Participants 
The Decision-Maker 

► Regulations permit one person or 
a panel 
► University uses a single decision\~ 

maker <l~ 
► Questions the parties ' 

and witnesses at th ...._____.... ing 
► Determines res · ility 

► Determines a ion, 
where approp ate 

GRAND R VER 
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The Participants ~s
The Decision-Maker ~,o 
► Answers all procedural questions O~ 
► Makes rulings regarding Q 

relevancy of evidence, questions a --.J 
posed during cross 

~ 

s such as 
of Outcome 

examinatio ,~ 

► Maintains decorum 

► Prepares the written de · 
0statement 

► May assist in oth 
preparing the 

GRAND R VER 

II\.-..:.:. ..... 



• •• • • • • 
• 

•• • •••••• 
•••• • •••• • •••••••••• •••• 

• • • ••• 

• • •• • • • 
• • 
• •• 

• • 
• 

~s 
~,o 

Decision Make ~ 
Pre-Hearin___ ~rii::;;;:ks 

~ 
What should · e in advance 
ofthehea~ 
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Pre-Hearing Meetin~~ 

Review the Logistics for the Hearing 

Set expectations 

• Format 
• Roles of the parties 
• Participation 
• Decorum 
• Impact of not follo · 

Cross Exami ,..,_...._.. Questioning Format & Expectations 

GRAND RIVER I so UTIONS 



°' Review evidence and report 

llifil 

Id!! 

V 

Review applicable policy-~._...,., 

Preliminary anal 

or further exploration 

@ estions of your own 

nticipate the party's questions 

May convene a pre-hearing meeting 

Anticipate challenges or issues 

Prepare the script 

W 

A 

U 
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Credibility? s 
0~ 

. (\~ . 1· ? ~ Cl n c tIon on time 1ne. 

s 
Thought process? 

Inconsistencies? 

i!l. 
{f GRAND RIVER 
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Order of the Proceedings ~S 
~,o

'\) 
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Opening Introductions and~S 
Instructions by the Chai ,o 
• The College should have a script fort ·s\.J 

portion of the proceedings, and its o 
be used consistently. __s 

• Introduction of the participa 

• Overview of the procedu 

• Overall goal: manag~ ctations. 

• Be prepared to a ~Vite'"' questions. 

0~ 
jfl
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• Prior to questioningbeginningd • Directed to the Decision Maker and 
the hearing, each party may be only the Decision Maker. 
the opportunity to make a ning 

• Both parties should give opening 
statement. 

statement before either is questioned. 
• Intended to be a br" ary of the 

• Typically, the complainant goes first. points the party eta 
highlight. 





Presentation of Information ~S 
Questioning of the Parties 0"-

'0~~ 

01 
The Decision 
Maker will 
question 
Complainant 
first 

i/1,. 
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Questioning of the Witness~ 
,o 

i/1,. 
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• Prior to the conclusion of the he _ • Directed to the Decision Maker and 
each party may have the opport only the Decision Maker. 
to make a closing stateme 

• Not a time to introduce new 
• Intended to be a bri ary of the 

information or evidence.
points the party keto 
highlight. 





• • 
~ ~ Format of 
: : 
• • 

Questioning 
.. ~ -------~ 

~Q 
0~~ 



"Evidence is relevant if: 

• (a) it has anytendencyto make a fact more or less 
---- probable than it would be withoutthe evidence; and 

• (b) the fact is of consequence in determiningthe 
action." 

i11, 
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When is evidence relevant? S 
~ 

IRRELEVANT 

i~ 
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/1,-.... ,O UT ON , 
: : ~ ·•! : ... 





When Questioning .... 

• Be efficient. 

Be prepared to go 
down a road that yo~~ 

• hadn't considered~--. 
anticipated ex~V"g. · 

G 

~s 
~,o 
~ 

Explore ~~ehere 
a d~ iti na-r::, 
in r ·on or clarity 

~ ed. 

Take your time. Be 
thoughtful. Take breaks 
if you need it. 

Listen to the 
answers. 
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Common Areas of Where ~~ ·ty or 
eeded 



~ 
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motive 

ncy 

Ill Questioning to Assess ibility 
'0~ov -----

opportunity to vi , C,No formula 
exists, but 
consider asking 
questions 
aboutthe 
following: I"RJ character, background, experience, and training 

V coaching 



Credibility Versus Reliability ~S 

~ 
• I can trust the consistency of the person's acco 
• It is probably true and I can rely on it. 

• I trust their account based on 

• They are honest and belie\l bl 

• It might not be true, b~~·s orthy of belief. 
• It is convincingly tr ~ 

• The witness is si◄ G and speaking their real truth. 





Asking Questions to Assess A~..."---nticity 
Investigating the Products of nvestigation 

~ 

~ 
Never assume that an item---Osk questions, request Request further 
of evidence is authentic. ~--. proof. investigation of the 

authenticity if necessary.0~~ 
GRAND RIVER SOLUTIONS 







How to 
Askthe 

Hard 
Questions 

~ 
0~~ 

• Share the evid c at you are asking 
about, or th t are seeking a 

· rate and mindful in your 

• Can you tell me what you were thinking 
when .... 

• Help me understand what you were 
feeling when ... 

• Are you able to tell me more about. .. 



Special Considerations for 
Questioning the lnvestigat-- ...... 

• The Investigator's participation in the hear as a fact witness; 
I 

• Questions directed towards the I nve I r shall be limited to facts collected by 
the Investigator pertinent to the In\/€ , i tion; 

• Neither the Advisors nor the D 1 ·o -maker(s)should ask the lnvestigator(s) 
their opinions on credibili e mended findings, or determinations; 

• The Investigators, Advise d parties will refrain from discussion of or 
questions about theS: a s ssments. If such information is introduced, the Chair 
will direct that it b I garded. 

0 



• • 
• • 
• • • • 
• • 

~sk q~est!ons about ho, ~ey conducted their 

1nvest1gat1on ~J 

0 
Explore ~~stigator's decision ma king 

• • Special
• • Considerations 0 
• • Seek clarity about evidence Where it came from 

collected Authenticity of the evidence 
• • for Questioning ~ 
• • the Investigator a~ 

~Q 
Ask factual questions that will assist in evaluation of the 
evidence ' • 
If bias is not in issue at the hearing, the Chair should not 
permit irrelevant questions of the investigator that probe 
for bias. 

0~~ ?
• 



II Special Considerations 
for Panels 

[ Must appoint a chair 

If a panel, decide in advance who will take the lead on 
questioning 

Go topic by topic 

) 

Ask other panelists if they have questions before movin,___,,,__ 
on 

Do not speak over each other 

Pay attention to the questions of 

Ok to take breaks to consult with each other, to reflect, to 
consult with the TIXC or counsel 
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a or does not have an advisor, 
by the advisor a 1cipate, advisor 

Must be conducted 
institution must 

n appear and cross provide one 

Ill 
Cross Examination 
Who does it? 

es not If party does not 

i11, 
'( GRAND RIVER 
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I The Role of the Decision Ma 
•During Questioning by th visors 

~ 
After the Advisor poses a question, the proceedingwill p lowthe Chairto consider it. 

Chair will determine whetherthe question will be permitt · wed, or rephrased The Chair may explore arguments 
regarding rel a the Advisors. 

The Chair will limit or disallow questions on t as1 ti at they are irrelevant, unduly repetitious(and thus irrelevant), or abusive. 

The Chair will state their deci e question for the record and advise the Party/Witness to whom the question was 
directed, accordingly. The C ,...,,,,......._""xplain any decision to exclude a question as not relevant, orto reframe it for relevance. 

The Chair has final say on all questions and determinations of relevance. The parties and their advisors are not permitted to J 
make objections duringthe hearing. If they feel that ruling is incorrect, the proper forum to raise that objection is on appeal. 



When Assessing Relevance, the 
Decision Maker Can: ~S 

0 
Ask the Advisor or why theiN ~ tion is relevant 

sO
Take a break 

Ask their own u ~ ons of the party/witness 

~ 
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~ 
• Standard of proof by which determinatio~ r sponsibility are made 

• "More likely than not" ~ 

• It does not mean that an allegati , t be found to be 100% true or accurate 

• A finding of responsibility= Th~~_,_ as sufficient reliable, credible evidence to 
support a finding, by a pr o derance of the evidence, that the policy was 
violated 

• A finding of not re_,ft!'-P'iifoi!...._..,_,ible = There was not sufficient reliable, credible evidence 
to support a fin ya preponderance of the evidence, that the policy was 
violated 



· 

a the 
the 

as to whether or 

Weighing the Evidence & ng 
a Determination '0~~ 

1. Evaluate the relevant evidence 
collected to determine what weight, 
any, you will afford that item of 
evidence in your final determi 

2. Apply the standard of pro 
evidence to each eleme 
alleged policy violat' , 

3. Make a deter 
not there has a policy violation. 



/ e n available evidence and information 
ermined by a preponderance of evidence standard 

Determined by the fact finder(s) 

• or example ... 
• Complainant reports that they and Respondent ate ice 

cream prior to the incident 
• Respondent says that they did not eat ice cream 
• Witness 1 produces a timestamped photo of 

Respondent eating ice cream I . 
• Next steps? ~ GRAND RIVER 



Policy Analysis 
I ....... 

• Break down the policy LoV I 
into elements ~~~-..J 

• Organize the facts b ~v 
the element to wh·,,a;;r;.,__ 

they relate ~<:) 

0~~ 
GRAND RIVER 



Allegation: Fondling 

Fondling is the: I 
□ touching of the private bod~ rt of another person 
□ for the purpose of sexual ication, 
□ Forcibly and/or witho consent of the Complainant, 

□ including insta ,~ .... ere the Complainant is incapable of 
giving conse t a use of their age or because of their 
tern orar ermanent mental or h sical inca acit . 

GRAND RIVER I SOLUTIONS 



· 

Analysis Grid 

Undisputed: Complainant 
and Respondentagree 
that there was contact 
between Respondent's 
hand and Complainant's 
vagina. 

espon entac 
and admits this 
their statemen 
investigator . 

'We w king up. 
ntstarted 

me and was really 
. It went from there. 

plainantguided my 
and down her pants ..." 

Complainant: drank more than 
12 drinks, vomited, no recall 
Respondent: C was aware and 
participating 
Witness 1: observed C vomit 
Witness 2: C was playing beer 
pong and could barely stand 
Witness 3: C was drunk but 
seemed fine 
Witness 4: carried C to the 
basement couch and left her 
there to sleep it off. 

GRAND RIVER I SOLUTIONS 



-----

Apply Preponderance Standard to 
Each Element ....__....S 

Undisputed: Complainant 
and Respondent agree 
that there was contact 
betwee --■ ent's 
hand a nant's 
vagina. 

Respon ent 
and admits th 
their statem 

Complainant: drank more than 
12 drinks, vomited, no recall 
Respondent: C was aware and 

participat' --• 
Witness 1: vomit 
Witness 2: ing beer 
pong and ystand 

kbutWitness 3: --• 
seemed fine 
Witness 4: carried C to the 
basement couch and left her 
there to sleep it off. 

GRAND RIV R SOLUTIONS 



Did You Also Analyze ...? __,S 
(if required by policy) ~--

GRAND RIVER SOLUTIONS 



Sanctioning 

• Primary Goals: 
• End the harassment 
• Prevent its recurrence oVi 
• Remedy the harm ~S 

• What steps would be ~x';. 
reasonably calcul e o end 
harassment an ,.JI~ vent 
recurrence(,~~ 

l~ GRAND RIVER
A~-SOLUTIONS,: .... 



Ill 

State law Learning 
environment 

Measures 
available

0 
GRAND RIVER SOLUTIONS 





Determini .,.,....,.Sanctions 
sistency 

t 

• F r-....-....,._.eability of repeated conduct 

~ ailability of measures 

~ • Does bias creep in? 

• Remorse? 

• Victim impact or request? 



Aggravating Circumsta es 
.... ---_.... 

P-.r,edatior.i 

i11 
;., GRAND RIVER 

II\ >.. OLUTIONS 
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Final Report 

. The allegati 

. Descript· all procedural steps 

. Fi ndin ---·f fa ct 

. C sion of application of facts to 
policy 

~ ationale for each allegation 
. Sanctions and remedies 

. Procedure for appeal 

GRAND RIVER SOLUTIONS 



The Final 
Determination 
Should STAND 
On Its Own 

Neutral/Unbiased 

GRAND RIVER SOLUTIONS 
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Responden 
Witness 7~ 
Witnes 
testi....,,..,.__,...,. 
th 

. 

Scenario 1 ~S 

();~at the hearing with 
- . ondent would like 
provide information 

about text messages between 
Complainant that indicate that 

lainant has made the allegations 

Can the HP hear from Witness 7 at 
the hearing? 

GRAND RIVER SOLUTIONS 



Respondent · es a polygraph 
report to i v~igators wherein it is 
conclu:::;:- at Respondent is not 
bein eptive when denying the 
~ --~L ns. 

<f The Investigator determines the 
report is irrelevant. Must the 
Investigator share the report 
with the decision maker? 

GRAND RIVER SOLUTIONS 



to lnvesti 
that Re 
whe _ 
pa 

. 

Scenario 2 
Respondent Rr · es a polygraph report 

a o herein it is concluded 
o ent is not being deceptive 

_...,,,,...... 1ng the allegations. The 
her appears and answers all 

nt questions on cross. 

Must the Hearing Panel find 
Respondent not responsible 
because of the findings in the 
report? 

GRAND RIVER SOLUTIONS 



Case Study 



Witness 1 

Witness 1 was interviewed by the investigator and reported h s e and Complainant are 
roommates, but they are not close. Witness 1 is an athlet an ends to hang out with her 
teammates. She stated that for this reason, they rare! a out, but that the night of the alleged 
incident they did because they were planning on go he same party. Witness 1 stated that they 
split a bottle of prosecco, but that Complainant n ost of it because Witness 1 had an early 
practice the next morning and didn't want t ,t oo messed up." Witness 1 said that they went to 
the party together, but then went theirs ways. Witness 1 stated that towards the end of the 
night, she saw Complainant and descr' r as "a disaster." She also reported that Respondent 
was "practically carrying her" and s a p oached them and offered to take Complainant home. 
According to Witness 1, Complai t aid she was fine, but her words were slurred, and she could 
barely stand. Witness 1 told R0 't'-f!:'W':1._"" ent to take care of her and he said, "I'm just going to put her to 
bed." She didn't see eith~~ gain that night. 

At the hearing, Witne s 1'}a~etestimony that was substantially the same as what she told the 
investigator. 



Witness 2 ~s,o 
Witness 2 told the investigators that he is Respondent's bes fr n and teammate. Witness 2 
stated that when looking for partners for the beer pong t r ent, Respondent saw 
Complainant and Witness 3 and suggested that they a pr a them because Complainant "was 
hot'' and Witness 3 "looked drunk enough to be a g · e." Witness 2 said that Complainant 
was fine and didn't appear to be that drunk. He o s ted that she made most of the winning 
shots after several rounds of the game sos n't have been too messed up. When asked 
who was filling the cups, he said that he re who did it each round, but he definitely saw 
Complainant fill them on two occasion . e the tournament was over, he helped Witness 3 get 
home and so didn't see Complaina espondent again that night. He also mentioned that 
he and Witness 3 are now dati~ 

At the hearing, Witness 2 s 1~--;hat Complainant was fine. He also stated that Respondent 
never filled Complain~ and that Complainant was all over Respondent the entire night. 



Witness 3 ~s,o 
Witness 3 was Complainant's best friend at the time of the i . They are no longer close and 
Witness 3 is now dating Witness 2. ~ 

Immediately following the alleged incident, Witness the investigators that Complainant was 
already drunk when she got to the party. She st d t t Respondent and Witness 2 asked them to 
play beer pong and they agreed. She stated e parties seemed to hit it off immediately. She 
stated that they won the tournament an · ed at least five rounds and that by the end of the 
game Complainant was the "drunkest a ever seen her." Witness 3 stated that Complainant 
was slurring her words, couldn't st o er own, and was really loud, which is not like her. Witness 
3 stated that that she was pretty u k too, but not as bad as Complainant. Witness 3 stated that she 
left the party with Witness 2. 

At the hearing, Witnes , ~ li~.ru:::1d that she may have exaggerated her description of Complainant 
when she spoke to th · stigators. She told the decision makers that although Complainant drank 
a lot, she wasn't that ou of it, because she had a high tolerance and drank a lot all the time. . 
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From One .· oordln tor to .Another 
Septe e 221 oo Ea ste n 

M ke-rs: Conduc:.ting , 1ir1 Equit-,ble, - nd 
t ntle IX He. ring 
S & 26, 20221 noon Easte n 

~ Title IX tnve-stig tive Report Wridng w ·orkshop
l" C asses m Apnl1 August and Novembe 

r·e! Conducting F ir, Thorough.,. a1nd Tr um ~Informed Se -ualSexual Citiz,ens ,SPACE 
Violence nve-stig t ions 

Tioolkit: A Discu.ssion Classes m Aug u:st .and Octo e 

with the Authors 
Driving Down the 4-9l. A Deep D1lve into ,- c- Uforn .· · law

Hosted by Grand River a1nd ts ,overl p with Title,IX. 
Ju e 241 2022 noon Paci c 

,ay·31, 201221 2 PM Easter_ 
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Communit ~ege Context 
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The investigation is complete! ~-'rJ~--- ~,e 
'0 

schedule the hearing ... 

II Rapid Fire #1 _\' ~ gthechatbox,shareyour''T? 
~ o" List for coordinating the hearing. 

~~ 
~ 
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Arranging for space 

Arranging technology 

Scheduling pre-heari etings with parties & advisors 

Scheduling pre meetings of the panel 

Rapid FireII Recap 
l for written submissions 

~();,----------:;: 
~~ Other considerations?

0 i:..~. 
: GRAND RIVER 

!(?••• c C) ~lJ ION<,

i: ~ ...
• 



You and your team did a great job scheduling the hearing and arr all the logistics! 

It is now o ~Sorto the hearing. You 
have air~·,,,~ eceived and reviewed the report 
and r and you will be meeting with the 
re O e panel (or spending some_ quiet time 11 Ra P·1 d F·1 re #2N rself) to prepare for the hearing. 

~ Use the chat box to share what you plan to __..Q discuss/think about during the prehearing 
~--. meeting. 

0~~ 
IUNS 



Development of introduc 

Initial discussion oft 

potential issues 

======================================= 

II Rapid Fire 
Recap 

~Q ~ 
(:)~~ Other considerations? 
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Rapid Fire #3 
Let's Analyze the Case Pac .,.,,.....~ J/1,,. 
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Rapic Fire #4 
Policy Analysis 

• Break down the policy e-.Ov 
into elements --J 

• Policy is on page 5 o ~~ 
the packet ~ 

~Q 
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Allegation: Stalking 

Stalking is: 
□ a course of conduct; 
□ directed at a specific person; 
□ that would cause a reasonable 

D fear for his or her safety; 
D the safety of others; or 
D suffer substantial e~ ti 

□ Conduct can occur ~ 
D in person; or 
D online 

□ Must involvc,......_...._..,.ucation program or activity of the College 

distress; 
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Break Out! 

• All : Areas or topics that you would #1 explore further in the hearing 
r up 1, 2, 3: Questions for Complainant and 
itnesses Emma and Charlie 

Group 4, 5, 6: Questions for Respondent and 
Witnesses Professor McPhee and Tom 
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Group 1, 2, 3: Questions omplainant and Witnesses 

Report Out 

• 
Emma and Charlie 
Group 4, 5, 6: Que · or Respondent and Witnesses 
Professor McP -e a d Tom 

~ 
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IRRELEVANT 
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Break Out! 

#2 
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Questions submitted by Complainant's Advisor 

Q uestions for Respondent (Groups 1 and 2) 

1 How often do you stalk g irls? 

2. Isn't it true that you do th is al l the t ime 

3. Do you keep stalking me because you're OCD? 

4. Have you ever been removed from another group project because you cou ld 

not get along with others? 

5. Do you enjoy scaring women? 

6. How often do you imagine that women l ike you? 

7. When you first talked to me about your girlfriend breaking up wrth you, who was 

your g irlfriend or d id you make that up just so you could talk to me? 

8. Why d id you keep offering to work with Emma 1n person instead of by Zoom? 

9. Did you have a th ing for Emma? 

10. Did you and Emma ever end up hooking up? 

Q uestions for Tom (Groups 1 and 2) 

1. Can you think of any reason for O liver to be hanging out in t he ga~~ 

fl owers, o ther than to frigh ten Samantha? ~ 
2. O liver was pretty creepy, wasn't he? 

3. Did you see him throw an object at Samantha7 

4. Do you believe he was acting in self defense whe 

5. Do you th ink the re was any good reason for h iT.fll'Cliilo:!-r.!!~ v...-d 

6. You said Samantha is really p retty and gu to er a lot. Don't you th ink 

someone who has had a lot of male a o Id be in the best position 

Questions for Emma (Groups 1 and 2) 

1. Did Oliver seem fixated on Samant hen you were all part o f the class 

project? 

2. ogether in person instead of online? 

3. 

4. 

5. tell her that Samantha was "really troubled" and 

6. t ? 



Questions submitted by Complainant's Advisor Questions submitted by Respondent's Advisor 

Questions for Charlie (Groups 3 and 4) Questions for Complainant {Gr, iOps 3 and 4) 

1. So are you the one you suggested he sta lk her social media to f ind a food or 1. Isn't it true you found me attracti l'ltti:!l""VilA f irst met? 

drink she liked? 2. You wanted to hook up with ~~U,2!;\;. u? 

2. Is that your M.O . with girls? 3. ause you wanted your boyfriend's attention , 

3. Why do you think Samantha and O liver had a plan to get together one night isn't that true? 

and talk? 4. 

4. Do you know for sure there was a confirmed plan? 5. 

5. What proof d id Oliver give you to prove there was area/plan, and not an 6. You told th ·nve igator you imagined seeing me everywhere. Where do you 

imaginary one? thin ? 

6. You sa id Samantha was "rude'' because you cou ld not do a lot of work on the 

group project. What did you mean by that? n do you hallucinate? 

7. How long have you known Oliver? . D you have any imaginary friends? 

8. Isn't it t rue you just don't like Samantha? a.. 10. How often do you imagine seeing people who are not there? 

9. Have you ever been accused of sexua l harassment or stalking? ,('_;~ 11. How often has this happened in the past? 

1O. Isn't it t rue t hat you wou ld say anything to support a guy who has beer, \ V 12. Why d id you ask your boyfriend to wa lk you to your car when you knew you 

accused? ~ were supposed to meet me there? a..~ 13. You sa id you were frightened by seeing Oliver in the parking garage. Did he 

Questions for Professor McPhee {Groups 3 and 4) ' have a weapon? Did he try to touch you? Did he try to h it you? Describe each 

1. Why d idn't you tell h im to stop stalking me? <"'\ and every way he tried to attack you that night. 

2. Weren't you supposed to forward my Title IX Com lai ~"¥Coord inator and 

doe't yo" thiok that ff'°" had d~"i~ spaced his sta lkiog? 



Questions submitted by Respondent's Advisor 

Questions for Tom (Groups 5 and 6) 

1. When you saw Oliver in the parking garage, were you frightened? 

2. What, specifically, did Oliver do that was frightening? 

3. Does Samantha always over-react? 

4. Does Samantha over-react when she is trying to get attention from you? 

5. What , specifically, did Oliver throw at her? 

Questions for Emma (Groups 5 and 6) 

1. Were you frustrated when working on the group project? 

2. Why? 

3. Why d id you th ink O liver was more frustrated than others? 

4. Why d id you th ink he was "taking it out" on Samantha if he was frustrated with 

the whole g roup? 

5. Are you and Samantha friends? 

6. Did Samantha tell you what to say in the investigation? 

7. Are you one of those "Believe all victims" people? 

Questions submitted by Respondent's Advisor 

Questions for Charlie 

No questions 

Questions for Professor McPhee 

1. Isn't it true that Samantha n class? 

2. What grade did she h ct and what grade did she get on the 

3. 

4. ce you told her she would have to do the work, she sudden ly 

ry about O liver to paint him in a bad light? 

5. rue that, before she to ld you this lie, you had no reason to think poorly of 



. 
the hearing? 

Scenario 1 ~S 

Respond en ()'f;at the hearing with 
Witness 7rA.t~ondent would like 
Witnes provide information 
testi n about text messages between 
th Complainant that indicate that 

lainant has made the allegations 

Can the HP hear from Witness 7 at 
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Scenario 2 O~S 
Respondent R 
to lnvestiga 
that Re 
whea...--
po_,....,_ 

. 

report? 

· es a polygraph report 
herein it is concluded 

n nt is not being deceptive 
1ng the allegations. The 

her appears and answers all 
nt questions on cross. 

Must the Hearing Panel find 
Respondent not responsible 
because of the findings in the 
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Scenario 3 O~S 
During th 
become 
stops 

; , the Complainant 
--........ , shuts down, and 

ring question. 

ou are the Hearing Chair, 
do you respond? 
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